GOVERNMENT OF INDIA RESOLUTION ON PUBLIC INTEREST DISCLOSURES & PROTECTION OF INFORMER.

Details and procedure on public notice of GOI resolution on public interest disclosure and protection of informer  available on web site www.cvc.nic.in
SCOOTERS iNDIA lIMITED 
Whistleblower Policy
Purpose

The purpose of the Company’s Whistleblower Policy is to establish procedures for the submission of complaints or concerns regarding financial statement disclosures, accounting, internal accounting controls, auditing matters or unethical behaviour, actual or suspected fraud or violations of the Company’s Code of Conduct.

Policy

No adverse personnel action may be taken in knowing retaliation against an employee for any lawful disclosure of information on a matter of public concern, to the audit committee, which information the employee in good faith believes evidences:

• Concerns regarding financial statement disclosures, accounting, internal accounting controls, auditing matters unethical behaviour, actual or suspected fraud or violations of the Company’s Code of Conduct.

No manager, director, department head, or any other employee with authority to make or materially influence significant personnel decisions shall take or recommend an adverse personnel action against an employee in knowing retaliation for disclosing alleged wrongful conduct to an audit committee. 

Procedures

The Audit Committee has adopted the following procedures:

1.
The Company will promptly forward to the Audit Committee any complaint that it has received regarding financial statement disclosures, accounting, internal accounting controls or auditing matters.

2.
Any employee of the Company may submit, on a confidential basis if the employee so desires, any concerns regarding financial statement disclosures, accounting, internal accounting controls, auditing matters or violations of the Company’s Code of Conduct.  All such concerns are be set forth in writing and forwarded in a sealed envelope to the chairman of the Audit Committee, in care of the Company’s Company Secretary in an envelope labeled with a legend such as: “To be opened by the Audit Committee only.  Submitted pursuant to the Scooters India Limited Whistleblower Policy.”  If an employee would like to discuss any matter with the Audit Committee, the employee should indicate this in the submission and include a telephone number at which he or she can be reached, should the Audit Committee deem such communication is necessary.  Any such envelopes received by the Company Secretary will be forwarded unopened and promptly to the chairman of the Audit Committee.

3.
The Audit Committee may entrust employee/s of the Company and/or outside legal, accounting or other advisors, as appropriate, to conduct any investigation of complaints regarding financial statement disclosures, accounting, internal accounting controls, auditing matters or unethical behaviour, actual or suspected fraud or violations of the Code of Conduct.  In conducting any investigation, the Audit Committee shall use reasonable efforts to protect the confidentiality and anonymity of the complainant.

4. The Company does not permit retaliation of any kind against employees for complaints submitted hereunder that are made in good faith. However, an employee who knowingly makes false allegations of alleged wrongful conduct to an audit committee shall be subjected to disciplinary action, up to and including termination of employment, in accordance with Company rules, policies, and procedures.

5. Following the receipt of any complaints submitted for retaliation against the employee for complaints hereunder, the Audit Committee will investigate each matter so reported and take corrective and disciplinary actions, if appropriate, which may include, alone or in combination: a warning or letter of reprimand; demotion, loss of increment(s), bonus or stock options; suspension without pay; or termination of employment etc. as per rules and regulations of the Company.

6.
The Audit Committee will retain as a part of its records any such complaints or concerns and other related documents for a period of at least 3 years. 
PLEASE ADDRESS ALL CONCERNS TO:

Company Secretary

Scooters India Limited

Sarojini Nagar, Lucknow - 226008

This policy can also be found on the Company’s web site at www.scootersindia.com 
